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Charismatic Leadership
	Employees and individuals desire to seek charismatic leadership in various extents to motivate them to improve their performance within various organizations. Charismatic leaders are crucial in instilling a high degree of responsibilities and promoting high self-efficacy among the employees. The right amount of charisma is enough to encourage the employees that they can carry out challenging tasks successfully. Charismatic leadership encourages individuals that they part of a team and are instrumental to the goals of the organization. Charisma is also essential in honing the professional skills and abilities of the employees making them proficient in their respective competencies. Besides, it enables leaders to act as mirrors that reflect the corporate image to the employees. For instance, Black Mycoskie’s enthusiasm to advertise TOMS using traditional methods made stirred willingness among the employees to promote the shoes using word of mouth (Daniels Fund Ethics Initiative, n. d). His belief on an excellent cause attracted much support from very many well-wishers worldwide.

	Charismatic leadership significantly impacts on the performance and accomplishment of organizational goals. Firstly, it enables people to work collaboratively in achieving a common goal; consequently enhancing the productivity of the employees. Besides, the system of leadership promotes the development of new ideas that are more efficient to perform various tasks such as social media promotional strategies TOMS employed. As a result, an innovative environment is created that fosters change. For example, Benki used technological advancements (internet and satellite) to promote environmental sustainability through conservation of trees (Miurin, 2009). Also, a holistic learning environment is created that satisfy the professional niches of the employees that allow them to better themselves. Therefore, charismatic leadership allows useful communication tools that promote an interpersonal relationship between the leaders and their juniors. 
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